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Follow-up Report: Educator Preparation Programs
The Joint Legislative Program Evaluation Oversight 
Committee’s 2015–17 Work Plan directed the 
Program Evaluation Division (PED) to examine 
Educator Preparation Programs (EPPs), which 
provide students with the knowledge and skills to 
become licensed teachers. North Carolina currently 
has 47 approved EPPs housed within public, private, 
or independent colleges and universities (see Exhibit 
1). PED found the current approach to EPP reporting 
produces documents that are difficult to interpret, 
lacking uniformity and helpful data indicators. PED 
further found the State has the data and advisory 
bodies needed to adopt a streamlined approach to 
reporting in the form of a performance-based, 
weighted model that reflects state priorities and 
assesses EPP performance individually and 
comparatively. PED built such a model to 
demonstrate the State’s ability to enhance reporting. 

PED recommended the General Assembly  
• add an EPP employment performance 

standard to state law;  
• adopt a small group exception for the EPP 

sanctioning rules;  
• direct Professional Educator Preparation 

Standards Commission (PEPSC) to develop a 
plan for incorporating private EPP data into 
the UNC Educator Quality Dashboard and 
management thereof; and  

• require the development of a performance-
based, weighted model for reporting EPP 
data to replace current reporting efforts. 

Session Law 2018-32 directed the State Board of 
Education (SBE) to create an annual report card (see 
Exhibit 2) for each EPP that summarizes information 
collected in the annual performance reports, is easily 
comparable between EPPs, and is available to the 
public through the State Board's website.  

 
1 In its November 2020 report, Lack of Comprehensive State-
Level Efforts Challenges North Carolina’s Capacity to Increase 

The following year, Session Law 2019-149 made 
changes to the indicators that are required to be 
contained in the annual performance reports 
submitted by EPPs to SBE and directed the State 
Board to adopt a rule to establish a small group 
exception for circumstances in which there is a risk of 
identifying individual program participants. The 
revised indicators added emphasis for tracking the 
number of students who completed the program as 
opposed to the number of students retained year to 
year, as well as the number of graduates licensed 
and employed in North Carolina. 

Session Law 2019-149 also directed PEPSC to 
develop a formulaic, performance-based weighted 
model for the purposes of comparing annual report 
card information between each EPP. PEPSC unveiled 
its plan in December 2019, determining EPPs would 
be judged based on four domains—performance, 
retention rate, stakeholder perceptions, and 
diversity. Exhibit 3 illustrates the weights per 
domain. For the sake of comparison, Exhibit 4 shows 
PED's example of a model.  

PEPSC envisioned EPPs being able to meet diversity 
standards relative to a threshold set for the State, 
relative to the demographics of the EPP’s larger 
institution, or by showing growth from one year to 
the next. However, due to stakeholder concerns that 
certain institutions might be unfairly penalized based 
on built-in limitations (e.g., all-female colleges) or 
sample size issues, PEPSC decided to make the 
demographics domain a two-year pilot.  

In January 2020, SBE voted against approving 
PEPSC’s proposed accountability model and sent it 
back to PEPSC with a recommendation to 
immediately begin including diversity, among other 
changes. PEPSC is currently in the process of 
developing modifications to its initial proposal.1 

Teacher Diversity, PED recommended these diversity measures 
be in place no later than October 1, 2021. 
 



 

 

Exhibit 1: Map of EPPs 

 
 
Source: Department of Public Instruction. 



 

 

Exhibit 2: Example Report Card 

 
Source: Program Evaluation Division based on data from the Department of Public Instruction. 

 



 

 

Exhibit 3: PEPSC Model for Comparing EPP Performance 

 
Source: PEPSC. 
 

Exhibit 4: PED's Example of a Model for Comparing EPP Performance 

 
Source: Program Evaluation Division. 
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